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7 A : democratic B : directive 4 A : directive B : democratic :

7 A : democratic B : collaborative I A : directive B : controlled
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The idea of ‘power distance’ is used to show the distribution of power and the perception of ( 1) in different cultures.
According to the idea, in a high power distance culture, ( 2 ) are the decision makers, while in a low power distance
culture, the team members can give their own opinions and often ( 3 ) their team captains.
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7 Initiative and creative freedom

4 leadership and specific instruction

5 dependence and strong control » ‘
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7 Keeping complaining about her new staff to her Swedish manager
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4 Making her team members obey her decisions with strong power
7 Putting emphasis on the individuals and respecting their thoughts
T Ignoring the team members’ opinions and going her own way
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